Stationing Profile 2020 [Circuit appointment – presbyteral]
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The Methodist Church"






	Circuit name and number


	     

	This appointment is:
	Full-time / or Part-time*


	Is this or will this become a superintendency?
	     


*If part-time, what is the expected number of sessions per week?      
The circuit

1. Please give a description of the circuit including its size and shape, total membership, the size and make-up of the staff team, number of churches and ecumenical links. 
2. What is the circuit’s stated policy about mission and ministry in this location and its chosen method of working (including the frequency of staff and leadership team meetings)? 

The appointment

3.
Describe, as fully as possible, the specific appointment to be filled, including (as appropriate) names and membership of churches, worship styles, Methodist schools, details of ecumenical and community links.

4.
Describe the strengths and weaknesses of the appointment and any changes (eg staffing, redevelopment) that are expected in the next two years that may need to be considered.
The presbyter
Please be ready to follow up a match at any time between November 2019 and January 2020
5.
Profile of the presbyter being sought (please indicate the priorities of skills and experience the circuit feels are needed to fulfil this appointment) and the contribution the circuit would like them to bring to this appointment.
6.
What are the missional and pastoral emphases that the circuit would wish the presbyter to bring?

The manse
If there is no manse attached to this appointment, please provide the reasons.
	Address of manse: 
	     

	Location of manse relative to church(es), schools, hospitals etc: 
	     

	Public transport links:
	     

	Number and measurement of rooms: 
	     

	Study facilities: 
	     

	Heating arrangements:
	     

	Size / nature of garden:
	     

	Parking / garage facilities:
	     

	Arrangement for disability access:
	     


Give details of any expected changes to the manse or its location.
It is vital that all involved in the process can rely on the profile provided.

If there are any changes after you finalise this profile, please notify your District Chair as soon as possible.

Please do not exceed 2 pages.
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