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Introduction 

‘To serve the present age’, within the London District of the Methodist Church in Britain is an exciting as well as 

challenging commitment. Our life together in the District is enriched by the gifts and graces that we offer to God 

in our ministries. As you read the report, you will notice that through those ministries that are offered by lay and 

ordained we see that God is working in the life of the District.   

We have listened to one another and sought to support each other, both lay and ordained working together in 

circuits, in a way that makes God’s voice clearer towards the fulfilment of the mission that Jesus Christ has 

entrusted to all of us in the Great Commission.  Over this year through out district theme of ‘Moving Stories’ we 

have been able to strengthen our partnerships with All We Can and others.  As District Chairs, we are excited 

that as we travel around the district we see so much of Gods Kingdom being lived out daily in local churches, 

circuits and the community.   We commend to you careful reading of this report which has Moving Stories at its 

heart and we humbly invite you to come take your place with us as we hear each other’s stories, embrace one 

another’s journeys and support each other and our communities in all they seek to do for the Kingdom - its joys 

and challenges.  

We thank you for what you do to further God’s mission through your service in the London Methodist District 

and we’re humbled to share in partnership with you.  

May our God, in Christ Jesus, embrace and sustain us all in these and so many other endeavours. 

Grace and peace; 

Nigel, Michaela & Jongi 

Chairs of the London District of the Methodist Church 
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District Vision 

 

The London District of the Methodist Church currently comprises some 18,000 members, 211 ministers, 234 

churches, 35 Circuits, and their projects together with a number of educational institutions. We are a diverse 

group of people originating from many different countries and communities who find ourselves worshipping and 

witnessing together in urban, suburban and more rural areas. We have come together in the belief that we are 

better together and our intention is to contribute to the well-being of each other, of this global city and the 

surrounding areas; and of the wider Methodist Church. 

 

As the people, churches and projects of the London District of the Methodist Church, our mission is: 

To share the good news of Jesus Christ throughout Greater London and the surrounding areas, and to improve 

the well-being of people and their communities, by: 

 Engaging pastorally and prophetically with the communities in which our churches are located and with the 

wider region; 

 Equipping and developing faithful and fruitful disciples and congregations; and 

 Equipping and developing faithful and fruitful preachers and ordained ministers. 

 

Our ways of working include: 

 Engaging in theological reflection and prayerful discernment which will help us to understand our mission 

more fully 

 Building quality relationships across our Circuits, with wider Methodism and with ecumenical, inter faith, and 

community groups 

 Building quality relationships with civic and political authorities in the area covered by the District 

 Seeking to communicate effectively and work collaboratively 

 Living and working creatively with diversity and difference 

 Deploying the resources over which we have stewardship effectively and flexibly 

 Developing and sharing best practice 
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District Priorities 

 

As adopted by Synod in April 2014. 

 To develop lay leadership – in breadth, depth, numbers and confidence 

 To ensure that every minister and Local Preacher is engaged in an intentional review and development of 

their ministry 

 To increase participation in social and civic action, by identifying and sharing good practice and promoting 

networks of practitioners – rooting such engagement in our Methodist identity 

 

These goals by no means exhaust the wider remit of the Commissions and District Officers, or embrace anything 

like the range of essential activities carried out in the name of the District.  They are, however, intended to help 

focus the major developmental work that is seen to be key to the next phase of the District’s life as it seeks to 

support the ministry and mission of the local churches and Circuits and to engage with the wider context of 

London as a global city.   
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District Theme: Moving Stories 

Purpose 

Moving Stories, the current District Theme, will officially conclude in August 2019.  

The world is being reshaped, with higher than ever percentages of people resettling 

away from their homes, by their choice or not. London itself is being shaped by these 

changes. With 37% of the population being born outside of U.K., London is home to the 

highest foreign born population of any city in the world. The mission of the Methodist Church in London is shaped 

by the rich diversity of peoples, cultures and faith communities present in our city. As disciples of Jesus Christ, 

we are called to work together to respond creatively to the opportunities and needs of this unique, global city. 

Within this context, migration is a key part of the story and a theme with which the churches, circuits and District 

wish actively to engage so that we might ‘change the narrative’ and migration is celebrated rather than feared, 

and engage with the challenges of issues linked to migration. 

Achievements 

The biggest achievement of the first year of the project was definitely the District Conference, held in July 2018. 

This weekend conference was this attended by over 170 from across the District, with 24 circuits sending 

representatives. The aims of the conference were that people could share and hear stories of migration, and be 

equipped to make a difference in their churches and communities. We had four fantastic main speakers (Revd 

Dr Inderjit Bhogal, Mr Padraig O Tuama, Revd Cathy Bird, and Dr Daleep Mukarji), and 17 workshop leaders from 

across the District and the Connexion. Brian Smith, the Youth and Children’s Worker organised a comprehensive 

programme for the young people, and Revd Vicci Davidson, Revd David Hardman and Revd Jonathan Mead 

wowed attendees with a variety of worship styles. To encourage as many as possible to attend the conference, 

the District underwrote the majority of the cost of attending as part of the Moving Stories budget, and this was 

definitely money well spent.  

Future Plans 

As we come into the final stretch of the Moving Stories Project, much of what we’ve been planning for is coming 

up! During spring 2019, Hinde Street Methodist Church will be hosting their annual Hugh Price Hughes Lecture 

series on Tuesday evenings, and this year will focus on Migration and Moving Stories. Our Media Consultant 

Michael Wakelin is currently working with several people in the District and other non-Methodists to gather, 

voice-record and produce their stories as a series to be shared with Premier Radio. 

The District have contracted Applecart Arts to commission and curate a travelling art exhibition, ‘Transitions’, 

featuring various pieces of art that celebrate stories of migration. This exhibition will be available for those in the 

District to book to come to their church or circuit. The exhibition will launch at Spring Synod 2019 (06 April), and 

will feature at the Moving Stories Celebration Service in May during the President’s and Vice-President’s visit to 

the District (18 May).  

Finally, we are currently gathering information from circuits and churches to create a ‘How to be migration 

friendly’ handbook to publish online. This document will outline initiatives, both small and large, undertaken by 

churches and circuits in the District in how they’ve become more migration focused and ideally motivate readers 

(other churches and circuits) to continue to take action so momentum from the Moving Stories project doesn’t 

diminish following its conclusion. 

Miss Becky Cutcliffe 
Former Communications and Project Officer 
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District Council 

 

Purpose 

The Council is the London District’s policy committee. It seeks to think strategically about the life and mission of 

the whole District. It co-ordinates the work of the Commissions and is responsible for the continuity of District 

business between Synods. Its membership comprises representatives of Superintendents, Circuit Stewards and 

other relevant groups. The eighteen members meet bi-monthly under the leadership of the District Chairs. 

 

Achievements 

Just before Conference met last Summer the Council gathered to wish the President and Vice -President 

Designate well as they began their year in office with the presentation of appropriate gifts. During the period of 

the Revd Youngson’s absence Council has welcomed the Revd Faith Nyota and the Revd Dr Paul Hill acting as 

Assistant Chairs.     

There have been a number of other changes in personnel. The Council expressed its gratitude for the service of 

the Revd David Hardman who had represented the Social Responsibility Commission and the Revd Emmanuel 

Aggrey-Ogoe who had represented the Superintendents from the western area. Their places have been taken by 

the Revd Vicci Davidson and the Revd Elaine Joseph respectively. The Revd Eleanor Jackson also completed her 

period of service as the District’s representative to the Methodist Council and this role has now been undertaken 

by the Council Secretary.     

Among the business items that the Council has considered on its agendas has been to ensure that the District is 

compliant with the Data Protection legislation. It has also exercised an active oversight of the staffing provision 

in the District Resource Centre. Detailed discussions have taken place on the role of the Human Resources 

Support Group and how it may best assist with lay employment issues in the Circuits.    

 

Future Plans 

There is an ongoing commitment to monitor the disbursement of the funds donated for the Grenfell Tower 

Appeal ; Council is very grateful to former Synod Secretary Gerry Davis, who has agreed to be its representative 

on the Fund’s committee. 

In the course of the year further thought will be given to the operation of the recently re- established District 

Reconciliation Group. Council is grateful to the Revd. Dan Haylett for agreeing to act as its convenor. 

 

Mr Graham Russell 
District Council Secretary 
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Chairs Nomination Committee 

 

Purpose 

“A nomination committee shall be appointed in the last year but one of the existing Chair’s current term of 

service…” SO421A (1) or “Where an extension of that term is being considered…” SO421a (2). 

The Chairs Nomination Committee, appointed by Synod, should consist of nine members and three substitutes. 

Synod also appoints a convener annually and the London District Synod has tended to appoint the Synod 

Secretary as convener although nominations from others could be considered. 

 

Achievements 

During the last year, none of the three Chairs of District had reached the last year but one of their current term 

of service.  Hence a nomination committee was not appointed during the last year. 

The current term of the Chairs are as follows: 

Revd Nigel Cowgill  2015/16 – 2020/21 

Revd Michaela Youngson 2018/19 – 2022/23 

Revd Dr Jongi Zihle  2017/18 – 2022/23 

 

Future Plans 

A Chair’s Nomination Committee will be required to be appointed at the Spring Synod of 2018/19. 

 

Ms Denise Tomlinson 

Convenor of the Chairs Nomination Committee 
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Chairs’ Responsibilities until August 2019 
(During Revd Michaela Youngson’s Presidential Year) 

 

Revd Nigel Cowgill 
Discipleship and Congregational Development 
Social Responsibility Commission 

 

35/31 Barking, Dagenham & Ilford 

35/35 Barnet and Queensbury 

35/04 Chelsea, Hammersmith & Fulham 

35/01 City Road 

35/24 Ealing Trinity 

35/34 Enfield 

35/33 Forest 

35/10 Hackney & Stoke Newington 

35/36 Harrow & Hillingdon 

35/11 Islington & Camden Mission 

35/12 London Mission North West 

35/22 New River 

35/20 Newham 

35/14 Notting Hill 

35/32 Romford 

35/09 Tower Hamlets 

35/23 Wembley 

35/02 West London Mission 

Revd Dr Jongi Zihle 
Authorised Ministries Commission 

35/05 Battersea & Wandle Valley 

35/28 Blackheath & Crystal Palace 

35/42 Bromley 

35/17 Clapham 

35/41 Croydon 

35/13 Harlesden 

35/38 Kingston-upon-Thames 

35/30 Lesnes Abbey 

35/06 Lambeth 

38/43 Orpington & Chislehurst 

38/40 Purley 

35/25 Richmond & Hounslow 

35/07 Southwark & Deptford 

35/39 Sutton 

35/37 Teddington 

35/03 Westminster 

35/26 Wimbledon 
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Chairs’ Responsibilities from September 2019 

 

Revd Nigel Cowgill 
Northern / North-Eastern Circuits 
Discipleship and Congregational Development 

35/31 Barking, Dagenham & Ilford 

35/35 Barnet and Queensbury 

35/01 City Road 

35/34 Enfield 

35/33 Forest 

35/10 Hackney & Stoke Newington 

35/11 Islington & Camden Mission 

35/22 New River 

35/20 Newham 

35/32 Romford 

35/09 Tower Hamlets 

35/02 West London Mission 

Revd Dr Jongi Zihle 
Southern Circuits 
Authorised Ministries Commission 

35/28 Blackheath & Crystal Palace 

35/42 Bromley 

35/17 Clapham 

35/41 Croydon 

35/30 Lesnes Abbey 

35/06 Lambeth 

38/43 Orpington & Chislehurst 

38/40 Purley 

35/07 Southwark & Deptford 

35/39 Sutton 

35/03 Westminster 

Revd Michaela Youngson 
Western Circuits 
Social Responsibility Commission 

35/05 Battersea & Wandle Valley 

35/04 Chelsea, Hammersmith & Fulham 

35/24 Ealing Trinity 

35/13 Harlesden 

35/36 Harrow & Hillingdon 

35/38 Kingston-upon-Thames 

35/12 London Mission North West 

35/14 Notting Hill 

35/25 Richmond & Hounslow 

35/37 Teddington 

35/23 Wembley 

35/26 Wimbledon 
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Human Resources Group 

 

A full members’ list of the group will be reflected in the updated district directory. 

The following Standing Orders 018 / 438A / 570 / 574 / 575 are the Standing Orders in CPD which are concerned 

with lay employment issues. 

As per SO 438A the District Council appointed a Lay Employment sub – committee with Janet Arthur as lead and 

fulfilling the role of lay employment secretary in the district. Furthermore, it continues to be the desire of the 

District Council that Janet is consulted throughout the district on matters related to HR and lay employment 

issues.  

The CPD references above are available from the district office or can be found on any up to date Minutes of the 

Methodist Conference and also online on the Methodist website.  

 

District Council 
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Authorised Ministries Commission 

 

Purpose 

The Authorised Ministries Commission (AMC) exists to share the good news of Jesus Christ through Greater 

London and surrounding areas, and to improve the well-being of people and their communities by equipping and 

developing faithful and fruitful preachers and ordained ministers. 

Our goal is to ensure that every minister and Local Preacher is engaged in an intentional review and development 

of their ministry (primarily through programmes of Ministerial Development, supervision training and continued 

Local Preacher development). 

 

Achievements 

Ministers Retreat Coordinator: 

It was agreed that the Ministers Retreat Coordinator should be a member of the Commission and that they 

would attend only as necessary and send a written report. 

Stationing: 

The AMC has spent time, this year, sharing in discussions over stationing needs in the District. 

Probationers and Early Years: 

The Probationer and Early Years Ministers have again shared together for training, discussion and an annual 

residential.  This arrangement appears to work well for both groups and will become the normal practice for 

coming years. 

Ministerial Development (CDiM & MDR): 

CDiM material is now on the District website. Requests for grants are received for a diverse range of things 

such as retreats, trips, PhD studies & short courses.  A future meeting will clarify the criteria used to priories 

these requests. 

Local Preachers: 

We welcome Janet Tweedale as the new District Local Preachers’ Secretary. 

 

Future Plans 

As well as continuing to oversee and coordinate the work done by the various sub-groups of AMC (Ministerial 

Sabbaticals, Ministerial Development, Local Preacher Training, Probationers oversight and Early Years) we are 

also planning ways in which we can be more proactive in the life of the District. 

 

Revd Timothy J Bradshaw 

Chair and Convener, AMC 
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Candidates Committee 

 

Purpose 

The key role of the Candidates Committee is to meet with candidates for Presbyteral and Diaconal ministry. Using 

Connexional criteria and processes, the committee seeks to discern God’s calling on the candidate’s life and 

whether they can be recommended to enter pre-ordination training. 

 

Achievements 

The District Candidates’ Committee met with three candidates for Presbyteral ministry on Saturday 12th January 

2019. Only one of these candidates was recommended to go forward to the Connexional committee. 

 

The Committee welcomed two new members of the Candidates’ Committee and worked for the first time with 

a new set of forms this year.   

 

A Candidates’ evening (with Superintendents) was held on Monday 17th September 2018 and a Candidates’ 

Committee training evening was held on Tuesday 13th November 2018. 

 

Future Plans 

Two people have already indicated that they are thinking about candidating in 2019/20. A new District 

Candidates’ Secretary is being appointed as I will be leaving the London District this year.    

 

Revd Nicola Vidamour 
Candidates Committee Secretary 
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Continuing Development in Ministry 

 

Funding continues to be available for ministers who are seeking to attend courses and other events to enable 

their Continuing Development. In the last Connexional year, this has included funding for academic work as well 

as day conferences and much else in between. 

A day was held on Wellbeing in Ministry which was well attended and well received. Further event on Building 

Sustainable Youth Ministries will be held in March. 

Revd Faith Nyota 

CDiM Secretary 
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Supervision 

 

Purpose 

Supervision in the Methodist Church is an exploratory and reflective process.  Every ordained minister is required 

to meet 1:1 for an hour and half with a trained, resourced and approved supervisor to reflect on their vocation 

and practice at least 6 times per year. Others with significant pastoral responsibility are encouraged to be in 

supervision. 

 

Achievements 

By the end of 2019 all presbyters and deacons working in the Methodist Church will be in structured 

supervision. Conversations will continue between now and 2020 about how to make that practical for those not 

in circuit appointments and for lay people in relevant roles. The training of supervisors in the London District is 

already underway and most superintendents are already undergoing training. A good number are now in 

supervision with the Chairs as the roll-out continues. We strongly advise all our colleague presbyters and deacons 

in the district to visit the Methodist website and read further about supervision. Furthermore, we encourage 

circuits, especially circuit stewards to pray with us that the roll-out will be smooth and to support the ministers 

as they undertake this vital task/process in their ministerial accountability.  

Visit the Methodist Church website (www.methodist.org.uk) for more information about supervision training 

and the pilot project, and for relevant resources. 

District Chairs 

 

  

http://www.methodist.org.uk/
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Early Years in Ministry & District Probationers Committee 

 

This year there are seven probationer ministers in the London District: three Presbyters in their second year and 

three Presbyters and one Deacon in their first year.  It is stimulating, encouraging and challenging to be sharing 

together out of the wide variety of contexts in which they exercise their ministry.  The pattern is now well-

established of sometimes meeting together with those in the first few years following ordination, for training, 

reflection, fellowship and peer support.  This report therefore comes as a joint report on behalf of us both.  

 

The two groups met together on a 24-hour residential early in September, and in January for a 48-hour retreat 

shared jointly with their peers from the South East and Channel Islands Districts, led in a deep, and deeply 

refreshing and challenging, study of Ephesians 3:14-21 by Bishop Jo Wells, Bishop of Dorking.   

 

The Probationer ministers are following the probationers' programme, which requires the development of 

experience and competencies in the various aspects of ministry; completion of various reports; the following of 

a specific programme of studies (nowadays usually overseen and often provided by Queen's College, 

Birmingham) and assessment.  As a result they have sometimes met for separate sessions.  In January the Early 

Years ministers joined them to listen in as the first-year Probationers presented their Orientation Projects and 

the second-years their Gospel-in-Context Projects (part of the assessment programme).  The Early Years 

ministers shared in the conversation stimulated by these presentations, contributing from their recent 

experience of having presented their own findings when they were themselves Probationers.  An Early Years 

minister also shared a session with Mr Chris Linford, exploring issues arising out of property development 

schemes.     

 

Alongside this both Probationer and Early Years’ ministers took part in a stimulating afternoon led by Rachel 

Lampard on the work of the Joint Public Issues Team and from an afternoon led by Dr Lia Shemada on conflict 

management.  After Easter this year, there is hopefully going to be the opportunity for both groups to take part 

in a tour of the Houses of Parliament, followed by conversation with an MP about serving Christ at the heart of 

politics.   Once again, in the summer Revd Dr Jongi Zihle has offered to host a barbecue to round off the year's 

programme.  By then we hope to be celebrating the ordination of our second-year Probationers and look forward 

to continuing to journey with them from time to time in the year ahead.   

 

This is the last report that we will give to Synod, as Cameron 'sits down' from the Active Ministry and Hazel 

completes her sixth year as Probationers Secretary.   We are glad that Revd Andrew Letby has been able to join 

us for much of the year's programme, in preparation for taking over the role of Probationers Secretary in 

September.  We wish him well, sure that he will find this aspect of his ministry as much a privilege and delight as 

we have. 

Revd Cameron Kirkwood   Revd Hazel Forecast  

Early Years in Ministry Secretary  Probationers Secretary 



 

17 
 

 

Local Preachers and Worship Leaders 
 

Purpose 

The role of a District Local Preachers’ Secretary involves advocating for local preachers and worship leaders 

within the district and supporting local preachers’ meetings in their role as communities of fellowship and 

learning.  

 

Achievements 

I was appointed as District Local Preachers’ Secretary in September 2018.  Since my appointment I have been 

trying to contact all circuit local preachers’ secretaries in the District to introduce myself and explain my role, 

and to start to find out about the main concerns of their preachers and worship leaders and how the District 

and/or Connexion might be able to help.   

I have also offered to attend circuit preachers’ and worship leaders’ meetings, if they wish to invite me.  As a 

result, I have already had the joy of attending an admission service for a new local preacher, and I plan to visit at 

least one LPWL meeting in the early spring.   

I am responsible too for receiving and giving initial advice to the relevant Chair of District on applications for 

exceptional extensions to a preacher in training’s maximum five-year period on trial.  Applications are then 

referred by the Chair to the District Council for decision.  I have dealt with a small number of these in my early 

months in the role.  

Preachers and worship leaders have again benefited from a series of continuing development events organised 

by the Revd Jonathan Mead and the Discipleship & Ministries Learning Network.  Events held since the last report 

have included “Bringing the Bible Alive”, “Prayer and Worship” and “Where Angels Fear to Tread – Preaching on 

controversial issues”, and further events are planned for 2019.   

 

Future Plans 

Over the next 18 months I look forward to: 

 Continuing to familiarise myself with the District Local Preachers’ Secretary role.  

 Building relationships with local preachers’ and worship leaders’ meetings around the District, visiting as 

many as I reasonably can and learning about the joys and challenges faced by their members.    

 Developing the learning and development aspects of the role in liaison with the Discipleship & Ministries 

Learning Network.  This will include taking part in discussions to plan future District/Region continuing 

development events for local preachers and worship leaders, and I hope to be able to feed into the 

planning suggestions and insights gained from the links I am establishing with circuits.   

 

Ms Janet Tweedale 

District Local Preachers’ Secretary 
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District Sabbaticals Advisory Group 
 

Purpose 

The purpose of the DSAG is to receive, review and, where appropriate, advise on the content of prospectuses 

submitted by ministers/deacons who are planning a sabbatical.  It is a three month - break away from their 

normal duties. It varies each year how many ministers/deacons from the District are entitled.  It is anticipated 

that the planning for this will often take at least twelve months with preparations at Local, Circuit, District, 

Connexional and often wider levels. 

The membership of the Group is currently: Rev Nigel Cowgill, Miss Sandy Kennedy, Rev Faith Nyota, Mrs Hilary 

Porter, Rev Val Reid, Deacon Kina Saunders, Alan Jameson, Nellie Showers [Convenor/Secretary] who took over 

in September, 2018. The Group meets twice a year and makes recommendations to the Spring and Autumn 

meetings of Synod via the District Council for approval. 

A Sabbatical is an opportunity for ministers to reflect on their ministry and also to enjoy time away from normal 

duties and be refreshed spiritually, physically and mentally by their experiences. It is also an opportunity for 

circuits to reflect on how they ‘deploy’ their staff and best use their varied gifts and graces.  

At the Methodist Conference held in 2018, there was a change from 10 years to 7 years in which a Minister/ 

Deacon can take their first Sabbatical. This good news had been met with a lot of gratefulness, excitement and 

thankfulness to the Methodist Conference.  Therefore, the next few years will see a lot more ministers/deacons 

being entitled to take a Sabbatical.  

 

Achievements 

 Last Connexional year (2017/18) 11 ministers took a sabbatical and in the current year (2018/19) 11 with a 

further 5 deferring/brought forward to 2019/20 and 4 to be deferred to 2020/21. 

 A number of ministers taking their sabbaticals in the next Connexional year have already sought advice and 

are well into the necessary planning. 

 Ministers/Deacons are mandated to share for five minutes their plans at their respective circuit meetings 

before and after their Sabbaticals in order for Circuits to take an interest. 

 Alan Jameson has agreed to continue to serve in the group as a member. We are grateful to Alan for his past 

role as Convenor/Secretary for five years and for his continuous support. His experience is invaluable. 

 

Plans 

 The Group is considering the possibility of running a relaxed information session particularly for those looking 

to plan their first sabbatical. This has not been implemented since the last report and we hope this would be 

immensely beneficial to Sabbaticees.  

 The group is looking into compiling a list of Ministers/Deacons who have been on Sabbaticals and produced 

purposeful reports and who will be willing to offer some relaxed mentoring to new Sabbaticees. 

 As a Group we are always looking to develop strategies in order to be as helpful and supportive as possible 

to those preparing for a sabbatical. 

Mrs Nellie Showers 
District Sabbaticals Advisory Group Convenor / Secretary
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Stationing Report 

 

As we reported last year, it is becoming more challenging when it comes to the stationing of ministers into circuit 

appointments across the Connexion. At the start of the Stationing Matching process in November 114 presbyteral 

appointments were vacant across the Connexion, and less than 90 presbyters were available.  

 

The London District Chairs have managed to fill 8 of the 10 appointments which we began with. As noted in 

previous reports, we can no longer take it for granted that when a minister’s appointment comes to an end, they 

will be immediately replaced by another minister. The challenge for circuits is to think about what kind of ministry 

they need to support their mission - which may be specialist lay ministry, diaconal ministry or presbyteral 

ministry. Circuits need to consider carefully offering to take probationer ministers or ministers from other 

conferences and churches around the world. 

 

The shortage of presbyteral ministers is going to become more acute over the next few years, as many reach 

retirement age and few offer for ministry. Those responsible for stationing in the life of the church are working 

hard to be as fair as possible in the deployment of ministers to those situations that are most in need. The London 

District has a far higher percentage of ministers per church and per member than in any other part of the 

Connexion. We need to take seriously our responsibility to the mission of God across the whole Methodist Church 

in Britain. How do we make sure that we are not being selfish in our demands or narrow in our thinking about 

the form of ministry that might enable God’s work to flourish in our context? 

 

Training for circuits and ministers who may be involved in stationing for 2020 will again take place on the 

afternoon of Synod and on 29 April at 6pm.  

 

Please hold in prayer, the many circuits across our Methodist Connexion which carry vacancies in this coming 

year; pray for more people to be called into ministry and for all within the life of our churches to recognise we 

all, lay and ordained, have ministries to fulfil as members of the body of Christ. 

 

The Revd Nigel Cowgill 
London District Chair 
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Methodists join 'Christians at Pride' 

A group of Methodists from around the Connexion, including President of the Methodist Conference in Britain 

Revd Michaela Youngson, and London District Chair Revd Nigel Cowgill, proudly joined in the festivities at the 

official Pride in London Parade last weekend (Saturday 07 July 2018). 

 

 
 
Revd Michaela said, 'The whole day was joyful and the photos below offer a tiny taste of the sense of joy and 

inclusion, the colour and excitement of people celebrating what it means to be human and to be free to love 

without fear.' 
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Language and Culture Fellowship Groups in the London District:  

 

The district is blessed with a variety of cultural and language fellowship groups that enrich the worship, mission 

and ministry of our faith life. Of the presently known groups, we have the Nigerian Methodist fellowship group, 

the Korean and Chinese fellowships, the Phillipino fellowship group, the Ghanaian Methodist fellowship group, 

the Tamil, and the Urdu/Hindi fellowships, the Zimbabwean Methodist fellowship and others which meet 

periodically in the year.  

It is the strong emphasis of the district to ensure that all people, no matter their background or preferred 

tradition of worship, are welcomed, enabled to meet with God and are discipled to fulfil their life-long service to 

God and His church. To this end, all language cultural groups and fellowships are encouraged and resourced to 

extend God’s Kingdom among all people. We celebrate and live out diversity in all its forms and pray that the 

work of the fellowship groups will continue to thrive and bring joy and hopefulness amongst all district members. 

For specific information on each group, please kindly search their websites online or contact the district office 

for link-person’s contacts.   

Grace and peace; 

 

 

Revd Dr Jongikaya Zihle 
Chair of District 
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Disability Advisor 

 

Purpose 

The role of the District Disability Advisor (DDA) is ‘to encourage the inclusion of people with disabilities within the 

worship, work, fellowship and outreach of the Church, by raising awareness of issues and offering practical advice 

to Circuits and local churches in the District’. 

 

Achievements 

In the last year, I have been busy supporting congregations in raising awareness of disability issues and leading 

sessions on disability theology.  I have had the opportunity to speak to Church and Circuit groups on disability 

issues.   

I have led a session for the London Leaders Course using some of the resources from the Equality & Diversity 

Toolkit. 

The Bible study series ‘Made in God’s Image’ is still available to download from the London District website for 

any groups that would like to begin to think about disability from a biblical perspective.   

Recent statistics from Scope (a national charity for disabled people) states that 43% of people in the UK do not 

know a disabled person and 66% of people feel uncomfortable around disabled people.  These statistics show 

that disabled people are often isolated and alone in our communities.  This also shows that the church has a 

vibrant mission field to disabled people.  However, people with disabilities also have a lot to offer the church as 

they model a theology of wholeness, suffering and strength through weakness. 

I am happy to come and talk to your church groups about how to minister with and to people with disabilities. 

 

Future Plans 

In the next twelve months I hope to continue raising awareness of disability issues in the District and assisting 

with District run initiatives as needed.  As always, if local churches or Circuits would like help thinking through 

disability issues whether that be practically or theologically, I am available to give advice and support.  I am happy 

to come and give talks, lead workshops or sessions on disability issues in church life or offer practical and pastoral 

support to people dealing with disability issues in the life of the church.   

 

Revd Karen Bell 
Disability Advisor 
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Methodist Women in Britain 

 

In October 2017, Mrs Caroline Ogunsola and other new officers of the Methodist 

Women in Britain of the London District were sworn in at a service at Wesley’s Chapel, 

where the current President of the Conference, Revd Michaela Youngson preached on 

the theme Stronger Together which is the theme chosen by the new MWIB President 

Mrs Caroline Ogunsola.  

This theme appears to relate with the London District theme Moving Stories, hence journeying together moving 

along we make our stories and we are stronger together.  

Since then, Caroline and her team have been making every effort in ensuring that the movement is well known 

in Methodism, raising its profile at every opportunity.  

Caroline met with the District chairs Revd Nigel Cowgill and Revd Dr Jongi Zhile in March 2018 and the meeting 

was very productive and highlighted areas that the women and the District can work together on. Women are 

the cornerstones of gospel thus the chairs reiterated the importance of using the gender influence positively to 

promote the gospel and the work of the church.  

 

Achievements 

 We celebrated Daffodil day and Women’s World day of prayer as usual with services across churches 

and Circuits. On Daffodil day, women from various Districts of the Conference attended the service, with 

London women playing hostesses and Methodist Central Hall being the grand Host. These services were 

well attend and reenergising for all participants.  

 MWiB participated in the London District Conference in 2018 where Moving Stories was the theme.  

 Larger numbers (seven) of women from London District attended the Swanswick Conference this year. 

There were two new attendees who reported back that they found the Conference very empowering.  

  In June 2018, the first London Women’s conference took place. Revd Nigel Cowgirl was the Guest 

speaker and the attendance was very encouraging. Women had the opportunity to discuss the passages 

of the Bible and follow each chapter of the Bible with Moving stories.  

 The women had the London District MWiB Day in November 2018 hosted by Sector C and it was also 

very well attended. Revd Eleanor Jackson of Clapham Circuit provided a spiritually balanced menu on the 

day. Two of The President's charity for her tenure Save the Children of Africa in Need (SCAN) and Rafiki 

made presentations on the work achieved and or ongoing by their respective charities. A presentation 

of £1000 was made to each charity for furtherance of their work. Women from Croydon Circuit, Susannah 

Wesley Women’s movement (SUWMA) made beautiful renditions of Songs to add more grace to the day. 

We used the opportunity to find out from women what they would like to see more of, and this was 

highlighted in the evaluation of the day.  

 In December 2018, the first MWIB Christmas Carol competition took place at Wesley’s Chapel. Six 

different women's groups participated in front of a vibrant audience of over a hundred. A panel of judges 

of highly musically talented Methodists including Revd Vicci Davidson, Gershon Ward Anderson and Revd 

Paul Weary were there to ensure consistency and fair approach to judging the best. Various Carols were 
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sung by competitors from Clapham Methodist Church, Nigerian Methodist Chaplaincy Women's 

fellowship, Ghanaian Methodist Chaplaincy Women's fellowship, SUWMA, Wesley’s Chapel Choir and 

two individual performances. The competition was fierce, great carols and songs were sung. Great 

musical equipment accompanied the songs. The following groups went away with the prizes: 

1st  - Suzanna Wesley Women's Movement - SUWMA 

2nd – GMF Women’s fellowship 

3rd – Clapham Methodist Church 

 Congratulations to all winners.  We hope the 2019 Carol competition will be even bigger and better. 

 

Future Plans 

 We will continue to proclaim Christ and promote the work of the church in social justice and social 

inclusion. 

 We hope to plan activities that will further enhance the women in their journeys as Christians as we 

move along and make our stories. From the evaluation of the Conference last year, the ladies would 

like to have Retreats, Away days from London, visit Methodist heritage, plan cooking lessons, establish 

fundraising activities to support charities etc. The District executives will look closely at achievable 

suggestions and propose this to the women.  

 MWiB Carol Competition has come to stay. We plan to make it even bigger this year by planning and 

advertising it early.  

 We will continue to contribute to the work of the District so as to ensure that we are central to the 

promotion of Christ, known Him and making Him known.  

 Explore with District chairs on how to solidify women’s position in the London District especially at the 

District Council.  

 

God bless us all  

 

Mrs Caroline Ogunsola 
President, London District of the Methodist Women in Britain 
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Safeguarding 

Purpose 

The District Safeguarding Group continues to meet regularly to provide 

support and direction to safeguarding policy and practice in London.  Its 

members are called to use their extensive knowledge and experience to 

advise and guide the District Safeguarding Officer (DSO) and where appropriate circuits and individual churches.  

Our overall aim is to make sure that London District churches are safe spaces for all.  

Achievements 

In July 2018 the District Council approved a three year strategic Safeguarding Plan, the aim of which is to inform 

further development of policy and practice, linked with the refreshed Connexional policies published in April 

2018.  The plan describes our ambition but will also help with agreeing priorities when resources may be limited. 

The plan comprises five key objectives:  

 Promoting Cultural Change 

 Building a confident workforce 

 Setting high standards 

 Leading from the front and communicating well 

 Being innovative and creative 

 

Set against these objectives, key achievements in 2018 have included: 

 Successfully starting the circuit-based rollout of the new Advanced Course delivered by a six 

person training team 

 Delivering a successful conference attended by 90 plus delegates focussing on the new forms of 

community or contextual safeguarding gaining in prevalence in our communities 

 Re-vitalising the District Safeguarding  Group with 2 new members   

 Launching an audit programme in pilot circuits   

 As DSO visiting over 20 circuits to promote the safeguarding agenda and encourage best practice 

 Offering advice and guidance, or taking direct casework responsibility in 35 plus cases 

 Launching new pages on the District website and publishing a weekly blog 

 Offering a training session at Synod for ‘non-safeguarding’ church leaders. 

 Employment of a dedicated safeguarding administrator 

 

Future Plans 

Plans will be impacted by myself as the present DSO moving to a Connexional post in January 2019. However at 

the time of writing this report it is hoped that a replacement will have been appointed in February 2019.  Under 

new Connexionally-led professional supervision arrangements, I will now provide casework supervision to the 

new DSO so my link with London will remain.  In the meantime the following plans have been developed: 



 

26 
 

 Delivery of the annual conference in March 2019 with the theme ‘Emotional Wellbeing and 

Safeguarding’. 

 Continuing to set high standards of casework practice 

 Developing projects to support particular circuits  

 10 Advanced level courses planned in the first six months of 2019  

 

Obstacles and issues: 

A recurring them in the weekly safeguarding blog posts has been that although safeguarding is critically 

important we must not let it weigh ourselves down.  Proportionality and pragmatism should be matched with 

accountability and sustaining high standards of compliance with national policy. Maintaining this balance is a 

major challenge and this is the reason for getting out and about and meeting people locally, to hear at first hand 

what’s concerning and what’s to celebrate.  Making safeguarding relevant, accessible and meaningful is a primary 

District focus 

Conclusion and key message: 

I’m always struck by the vigorous commitment that circuit coordinator and local safeguarding officer colleagues 

make to keep their churches safe and so the District’s ambition will continue to be to provide encouragement, 

knowledge and resources, to enable them to do their jobs well.  The role of church safeguarding officer can 

sometimes be a challenging one but with effective and visible local leadership to underline the importance of 

this agenda, it really is possible to make safeguarding an issue that we are all proud, and joyful, to be associated 

with. 

I conclude with immense personal thanks for all the support and encouragement I have received over the last 

eighteen months as the London DSO and am now looking forward to working with the District in a new role. 

Grahame Snelling 
Former District Safeguarding Officer 
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Discipleship and Ministries Learning Network 

Achievements 

It seems that change is our only constant. Richard Armiger has now been formally appointed to the post of 

Director of Regions for the Learning Network and Revd Jonathan Mead has been appointed as coordinator for 

the London Region. The Regional Team now consists of Ms Sharon Nugent, Ms Wendy Beard and Revd Jonathan 

Mead but we will be very sad to lose Wendy as she moves away following the stationing of her husband to the 

Mid Derbyshire Circuit (subject to conference of course).  

However, the work continues in many different areas which are too many to name here. The main areas of work 

to note are:  

 Ongoing support for provision of Safeguarding training as the new leadership module is rolled out across 

the Connexion.  

 Growing through Conflict training: A Connexional set of resources for managing conflict in local churches.  

 Encounter: A course for the discernment of calling and vocation.  

 Candidates Support: Support provided for Candidates for Ministry.  

 Continuing Development in Ministry.  

 Chaplaincy Everywhere training.  

 Growing London Leaders: A course to develop lay leaders.  

 Lay Worker support.  

 Local Preachers and Worship Leaders.  

 Pioneer Pathways.  

 Bible Month. This year, the chosen theme is Colossians.  

 

Future Plans 

Of special interest this year will be the continued roll out of the second Growing London Leaders course following 

the great success of the previous year.  

With so many resources available, the challenge is always communication about what is available to individuals 

and local churches. However, the team is always willing to engage with local churches and circuits and tailor 

learning and development opportunities for local contexts. Don’t hesitate to get in touch.  

 

 

Revd Jonathan Mead 
Coordinator of the Regional Team 
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District Youth Work 

Purpose 

To provide support, guidance, encouragement, resources and to create training 

programs and workshops appropriate to all those involved in working with Children and 

young people, this includes paid employees, volunteers and individual circuits and 

churches from across the District. 

Achievements 

 The continued delivery of the two Core Skills training programs (one in Youth Work and the other in 

Children’s Work), now being delivered by experienced workers, trained to deliver the training. 

 Parallel Equipping Days - these deeper level, standalone training days for children and youth workers, 

providing a more bespoke training offer began again for its second year in Sept 2018 and will continue until 

June 2019. Three new equipping days for the Parallel series of training days are:  

o Resources, Resources, Resources – an interactive day exploring resources that can be used to 

minister to children and young people (including LEGO, Blobs and the Understanding Christianity 

Frieze). 

o Talking about Relationships and Sex with children and young people – with so many children and 

young people crying out for the church to talk about relationships and sex, this equipping day 

will encourage leaders to think about how and why they can do this. 

o Evangelism: Tools to Share – equipping leaders to be able to give children and young people the 

tools to evangelise to their peers. 

 The creation of workshop material aimed at encouraging churches, ministers and lay workers to Build 

Sustainable Youth Ministry, and a workshop aimed at supporting churches in how they employ lay workers, 

incorporating hiring and interview techniques, management structures, expectations and escaping the 

emotional burn. A combination of these is being delivered to ministers as part of their continuing 

development (CDiM) in March. 

 The Lay Workers Support group continues and supports and encourages Lay workers employed across the 

district, meeting every other month, providing them with a safe space for their voices to be heard. 

 Exploring the Spiritualty in Video Games: Encountering Meaning in Digital Spaces. This eye opening one day 

conference that was held at the end of Oct 2018 showed how youth workers can use video game spaces 

meaningfully to explore emotional, ethical, spiritual and even worshipful themes. Arguing that delving into 

this untapped resource can help young people to engage with a host of real-life questions and issues. 

 In partnership with the Learning Network we ran an annual Connecting Disciples Local event for the Lay 

Workers in Dec. The focus was a mix of equipping workers and providing space for them to be recharged, 

we had speakers from Faith in Schools and Godly Play. 

 3Generate 2018 - Six coaches travelled up from London to Southport, taking nearly 200 young people and 

their leaders to 3Generate. The numbers of young people from London attending the event has been 

increasing year on year, showing that young people from London what to get their voices heard on issues 

that are important to them. The young people were also given the opportunity to vote for the next Youth 

President. I hosted the youth president space, where young people heard from the youth president 

candidates and then voted for them. 
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 Work continues of the development of the Youth Board Hubs. The hubs exist within circuits for local young 

people, increasing the participation of young people in the life of the Methodist Church, seeking their voices 

on issues affecting them in London, these ‘voices’ are then fed back to the Youth Board.  

 The London Generate Youth Event, happening on the 23rd Feb 2019 at Fulham Broadway Methodist, brings 

together young people from all parts of London, to share life through fellowship, gain new skills through 

workshops and to have their voices heard.  

 

Future Plans 

 To write Grove style booklets based on the Parallel Equipping Days, and to produce short educational 

training videos in youth and children’s work, to make the training material accessible to a greater number 

of people from within London and across the connexion. 

 To Create and deliver a Core Skills training program in Family Ministry. Covering Areas including: 

Biblical, Historical & Contemporary Understanding of Family, Family Ministry Today, Seasons of family life, 

Family wellbeing and wholeness, Faith in families 

 To coordinate a team of trained youth and children’s workers to deliver the Parallel Equipping Days across 

the District. 

 To raise the profile and importance of youth and children’s ministry to the future of the Methodist Church, 

starting with encouraging churches to build sustainable youth and children’s ministries, that the whole 

church gets behind and encourage churches to support the people on the ‘front line’ better  

 

Brian Smith 

Youth and Children’s Coordinator 

 

 

 

 

 

  



 

30 
 

 

Social Responsibility Commission 

The SRC continues to engage with a number of important projects including the Community Land Trust, Tax 

Justice, Ecumenism in London and migration in all its diversity of story; refugees, asylum seekers, economic and 

political migrants.  As a part of this work, we are exploring the concept of becoming a District of Sanctuary, part 

of the Cities of Sanctuary movement set up be previous President of Conference, Inderjit Bhogal.  A day 

conference at Central Hall on the 23rd of March and further conversations in and among the Circuits are a part 

of this work.  Churches are asked to remember that the 23rd of June is Sanctuary Sunday and there will be a 

series of Bible Study/preaching points available on the District website to help resource this, and Inderjit has 

posted "Sanctuary for all" on the refugee.org.uk website which includes Bible study and worship resources.   

  

If you are interested in these themes and want to discuss further actions from within your Circuit or as a part of 

a District-wide response, please email the SRC convenor, Vicci Davidson on rev.vicci@mail.com. 

 

Revd Vicci Davidson 

SRC Convenor 
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HIV Community Chaplaincy 

Purpose 

Our concern is with restoring the health and wellbeing of HIV+ people who have experienced rejection for daring 

to ask questions and highlight abusive attitudes, and who have been stigmatized for refusing to accept a passive 

role as victims by faith groups and families. Thus we:  

• Provide individual holistic support to HIV+ clients who have had that demeaning experience, help them to 

restore health, wellbeing and meaning to their lives; 

• Enable people living with HIV in London to negotiate the complex contemporary reality of living with the virus, 

thus enabling them to make decisions that are appropriate and of benefit to themselves. 

• Help some clients, through one to one meetings, to begin to regain their sense of self-worth and to re-engage 

socially with their peers and families. 

• Respond to healthcare professionals who see that our clients' experiences can lead them to become indifferent 

to the life-threatening risks of not adhering to their medication regimes.  

 

Achievements 

We have continued to work with in excess of 365 clients of which 45% are women (mostly black); 55% are men 

(mostly gay/bisexual white); of these 25% were Continental European (mostly gay men); 8% were Islamic/Asian 

(mostly identifying as bi-sexual men). 30% of clients are 18 to 25, 15% are 25 to 40, 45% are 40 to 65, and 10% 

are 65+. In meeting on a one-to-one basis with these clients the Chaplain is helping the clients to face their 

isolationism and anonymity which they feel has been imposed upon them (rightly or wrongly) by society/faith 

community and thereby encouraging them on their spiritual exploration. The statistics vary very little year by 

year so as we reported in 2018: 

 35% of the clients are unemployed and/or on benefits. Some of these are exploited by others, 

non-compliant with their medication, isolated, and abusing alcohol. The majority of people in 

the four reading groups described below are in this category, as are most of the black women 

clients. 

 17% of the clients are low earners. Most of this group struggle both to pay their rent and to have 

enough money to buy food - especially healthy food.  

 45% of the clients are on an average wage. Most of these struggle to make ends meet. They tend 

to hide their health status from their GPs, their families and partners, and especially from their 

places of work.  

 3% of the clients are high earners. These are on the whole the least pleasant of the clients and 

are more likely to abuse recreational drugs. They commonly hide their HIV status. 

 We have increased our reading groups from 4 to 5 with more than attending them each week. 

The reading groups aim at providing a space where clients can name the un-nameable...and be 

believed. The follow on has been a noticeable re-engagement with  life, management of 

addiction problems, and in several cases the waking of an intellectual hunger to think and know. 
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Future Plans 

The Chaplaincy Book will be published on 18 April 2019 by SPCK. They have changed 

the title to "Who Cares About HIV?" with a sub-title "Challenging Attitudes and Pastoral 

Practices that do more Harm than Good".  The Preface has been written by Rowan 

Williams and bears commendations from The Secretary of Conference, Gareth Powell; 

Dame Sarah Mullally, the bishop of London; Norman Fowler, the Lord Speaker; Bishop 

Bruce Ough, Past President of the Council of Bishops, The United Methodist Church, 

USA and Inderjit Bhogal, former CEO of the Corrymeela Community. 

 

Obstacles are still 

- Brexit - Our European clients are still anxious about their status in the UK and a number have left the 

country feeling unwanted. 

- Faith Leaders and congregations who are still stigmatising/abusing people living with HIV and are not 

prepared to walk the journey with them.  

 

Unfortunately, there are still more people than ever who are being diagnosed year by year in the UK with HIV. 

However, we, the chaplaincy together with faith communities, can help to reduce this by becoming more 

informed and being open and accepting and willing to walk with HIV+ people. 

The Chaplaincy would welcome the opportunity to facilitate workshops around the subject of HIV in the local 

situation. 

We at the London HIV Chaplaincy commend the London District, for having the courage, humility and trust 

worthiness to fund us as we attempt to put right a violation of trust. 

 

Phil Schneider and Steve Penrose 
Chaplain & Chair of Trustees 
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Mayor of London gives fundraising boost to WLM Seymour Place's 

transformation! 

West London Mission Seymour Place empowers homeless people to rebuild their lives. 

The Mayor of London recognised Seymour Place Community Hub project as one of London's best civic initiatives 

of 2018, with a fundraising pledge of £32,500 through his Crowdfund London initiative. 

WLM Seymour Place supports 100 homeless people every day. The number of rough sleepers has increased by 

169% in the past 8 years, so their work is needed now more than ever. Real support takes time and space, and 

this is what WLM Seymour Place provides. In the mornings, they give a mixture of short and long-term help 

including food, showers, clothing, and access to NHS facilities. They help their clients to rebuild confidence, 

nurture skills, and support them into work and stable secure accommodation. 

  

For the rest of the day, their building is underused when it could be serving the local community. They wanted 

to engage the community by making the space more inclusive and accessible, hiring rooms to local groups and 

businesses. They wanted a pop-up restaurant in the café, a temperance bar, events that celebrate Seymour 

Place's heritage and art exhibitions. They planned to future proof the space and make it a vibrant, creative space 

for the whole area rather than separating homeless people from their local community. 

The Mayor’s pledge took them half way to their target of £69,784, which they reached in December 2018 through 

crowdfunding. This funding will cover the first stage of their incredible transformation – the feasibility study and 

concept design stage. From there on, they will look to unlocking capital funding from heritage funds and larger 

grant-giving organisations. 

You can also keep up to date with West London Missions crowdfund by following them on Twitter, Facebook and 

Instagram. 
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District Financial Report on Year 2017-18 

A summary of the accounts for the year ended 31 August 2018 are set out on the following pages. They are an 

abridged version of the full audited accounts.  Copies of the full version of the audited accounts will be emailed 

to all Circuit Treasurers and Superintendents. They will be available at Synod and on the Charity Commission 

Website by May 2019. 

The Full Trustee Report and Accounts have been further aligned this year with the Charity reporting requirements 

FRS102. This is further explained in the full report and accounts along with the restatement of 16-17 accounts 

where relevant.  

The District General Fund operated with a deficit of £11,898 for the year. The principle reasons for the deficit 

are: additional training costs and consultancy costs e.g. for mediation support in areas of the district.  

The District owns two manses these were revalued in last years’ accounts. As there has been little change in 

value since last year the only impact on the manse value fund is the depreciated of the buildings. A further manse 

is occupied and maintained by the District but is owned by the London Mission Fund (LMF). LMF has sold a manse 

and purchased another in the south of the London District. 

The Benevolent Fund continues to provide the support needed by ministerial staff in special circumstances.  In 

the year Grants paid out exceeded contributions from the District General fund, Circuits and Churches by £3,881. 

The fund held £18,808 at end of year.   

New grants awarded from the District Advance Fund amounted to £527,389, of which £111,958 was paid in the 

17-18 year and £415,431 is transferred to Liabilities for payment in future years.  DAF Grants of £961,894 are 

held for expected payments in future years and £96,554 is held as a Contingent Liability for grants which may 

not be taken up. 

The Jean Richardson endowment fund exists to assist exchange visits between UK and Overseas youth 

organizations. The net income was £1,321. No grants were made.  

Trust Fund 20520 - East End Mission - remains under the management of the District Trustees, for the benefit of 

the Tower Hamlets Circuit, who received grants of £53,219. 

Other funds shown relate to District projects funded by the DAF, the Connexion and contributions. They cover 

Youth Enablement, Training, Chaplaincy, and the new District Mission theme of Moving Stories. 

At the year end the finances were adequate for the continued progress and development of District activities. 

 

George Kulasingham 

District Treasurer 
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Consolidated Financial Activity (September 2017 – August 2018) 

  2017-18 

 
2016-17 

  
Income    

1,444,477 
 

Assessments from Circuits 1,477,400  
deduct: Payment to Methodist Church Fund -1,222,808 -1,216,704  

District Assessments 254,592  227,773  
Donations 11,339  101,653  
Contributions from Circuit Advance Funds 627,429  344,392  

Total from Circuits 893,360  673,818  
Contribution from Connexion to cost of Chair 118,474  82,494  
Interest on deposits and investment income 70,188  69,152  
Other Income (e.g. Rent, Grants, training) 221,501  130,099  

Total Income 1,303,523  955,563  
Expenditure      
Grants and Donations (excluding grants to TH) 566,097 561,680  
Salaries and associated costs  (incl. projects e.g. 
youth work & chaplaincy) 

220,408  168,779 
 

Contribution from Connexion to cost of Chair 118,474 82,494  
Property Costs (incl. Ins., C tax, utilities etc.) 53,160  64,300  
Office Expenses (Admin., tel. travel etc.) 25,473  20,382  
Synods, Commissions, Committees, 
Conference, etc. 20,563  16,888  
Depreciation (now incl. of manse buildings) 22,931  23,137  
Training 83,028  53,780  
Other Expenditure  38,123  30,126  
Audit 8,670  5,960  
Manse loan interest 0  0   
City Centre Trust Grants to TH 53,219  53,418  

Total expenditure 1,210,150  1,080,944  
       

Net income 93,371  -125,381  
Gains/(losses) on disposal of Manse     
Gains/(losses) on revaln fixed assets     
Gains/(losses): on investment assets -17,020  -30,678   
  76,353  -156,059  

Fund Balances from last year 4,933218  5,664,153  
Transfer to Grant Liabilities & restatement of 
15-16 balances  

  -574,876 
 

Total Fund Carried Forward 5,009,571  4,933,218   
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Balance Sheet (as at 31 August 2018) 
 2017-18 2016-17 

Fixed Assets 

Manse & Property (Depreciating) 1,762,057   1,781,157   

Other Property 347   6039   

  1,765,530 1,765,530 1,787,196 1,787,196 

Investments - TH City Centre Trust (20520) 1,594,356   1,613,180   

Investments - Jean Richardson  44,244   42,441   

  1,638,600 1,638,600 1,655,621 1,655,621 

    3,404,130   3,442,817 

Current Assets 

Bank Current Account 50,069   96,839   

Central Finance Board Deposit 239,721   202,014   

Central Finance Board Benevolent Fund 24,142   24,142   

District Advance Fund Deposit 1,169,235   919,997   

Jean Richardson Fund 18,738   17,417   

TH City Centre Trust Fund (20520) 312,040   312,040   

Manse Refurbishment (MTF) 141,661   140,665   

Loans from the District  610,000   610,000    

Debtors and Prepayments  19,558   17,945   

  2,585,164 2,585,164 2,341,059 2,341,059 

Liabilities 

Creditors and prepayments expenses 17,828   41,573   

  Grants payable (within & after 1 year) 961,894   809,085 

  979,723 -979,723 850,658 -850,658 

Net Assets   5,009,571   4,933,218 
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Balance Sheet (as at 31 August 2018, cont.) 
Fund Balances and 
Movements 

  Opening 
Balance 

Incoming 
Resources 

Resources 
Expended 

Gains on 
revaluation 

Disposal 
of manse 

Closing 
Balance 

    £ £ £ £  £ 

Unrestricted Funds  

General Fund  
(excluding manse fund)  

U    149,319  420,386    (432,284)          137,421  

Designated Funds  

London District Advance Fund 
(incl. loan to circuit) 

D    121,357       636,637     (539,235)         218,760  

Manse Value Fund D 1,781,158         (19,100)       1,762,058  

Manse Refurbishment Fund D    140,665             1,765            (768)          141,662  

District Training Personnel & 
Facilities 

D      11,659  484  (395)      11,748 

District Youth Enablement D      1,720  56,925      (55,801)              2,844  

London Course 5 D        4,588           (4,588)     - 

Growing London Leaders D 12,412         2,350         (5,788)            8,974  

London Crs cont learning D - 881 (1,304)   (423) 

Moving Stories D          77,096       (61,708)     
                

15,388  

London District Chaplaincy D            1,692           9,000         (207)              10,422  

Proclaim D  19,687 (7,767)   11,920 

CSS Advanced Level Training D  3,460 (200)   3,260 

Total Designated  
(excluding DAF) 

  
1,953,831  171,648    (157,626)                  -                 -  1,967,853 

Total Unrestricted  
and Designated 

  
2,224,507  1,228,671  (1,129,146)                  -     2,324,034  

Restricted Funds  

London District Pastoral & 
Benevolent Fund 

R      22,689           1,775         (5,656)                  -           18,808  

Tower Hamlets - Sale-Land 
Stepney East End Mss 

R 2,525,220  57,069       (57,069)      (18,823)     2,506,397  

Worship & Local Preacher 
Resources Centre 

R          685                  -                            -                 685  

London Regional Network (incl. 
deferred Income) 

R 251           3,420       (6,563)                  -    (2,892)  

City University Chaplaincy R                 -        (1,598)                  -    
          

(1,598)  

Grenfell Tower Fund R        100,008      11,147  (10,000)                   -         101,155  

Total Restricted Funds  2,648,853       73,411     80,886      (18,823)                 -    2,622,555  

Endowment Fund  

Jean Richardson Bursary E      59,858           1,441            (120)           1,803           62,982  

  
 

            

Total Funds  4,933,218   1,303,523  (1,210,150)    (17,020)  -  5,009,571  
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General Fund Budget (September 2017 – August 2018) 

General Fund Income & Expenditure   

Actual      
(2017-18)  

  

Reforecast 

(2018-19)  
Budget      

(2018-19) 

Draft 
Budget 

(2018-19) 

  Incl. CFM* Excl. CFM* Excl. CFM* 

£ £ £ £ 

  INCOME   

1,,477,400  Circuit Assessments  1,434,245 1,508,000  

-1,216,808  
Amount to Methodist Church Fund (Incl. 
Computer Levy) 

 1,179,514 -1,235,853  

254,592 Amount for London District Activity   254,731 272,147  

1,123  Interest on deposits  800 800  

  Other income      

118,474  Contribution to Cost of District Chairs      

0  Manse Rental / Refund of interest after sale        

8,266 
37,931  

Grants Received, e.g. from DAF for Gen fund 
other income 

      

420,386  Total Income  255,572  272,947  

  EXPENDITURE       

  Synods, Cttes, Commissions, Conf, etc.       

6,068  Commissions  6,100  6,400  

2,349  Superintendents' Residential meetings  2,500  1,800  

4,262  Meeting Facilities (Non - commission)  3,500  4,500  

7,884  Synods & Conference  6,000  6,200  

  Grants and Donations      

1,623  Pastoral and Benevolent Fund Grants  1,500  1,700  

11,429  Ecumenical Grants  10,000  12,100  

   Other grants      

  Salaries & Associated costs      

155,663  Staff remuneration (incl. safeguarding)  118,424  131,600  

118,474  District Chair c=Cost - from MCF (rpt. only)      

  Property (incl. Ins, C tax, utilities)      

23,347  Chairs - Manses  25,000  20,200  

22,318  Rent of offices, & meeting Room  25,956  27,600  

3,660   Rent of Training Room (District Portion)  3,914  1,900  
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General Fund Budget (September 2017 – August 2018, cont.) 

General Fund Income & Expenditure (cont.) 

Actual      
(2016-17)  

  

Reforecast 

(2017-18)  
Budget      

(2017-18) 

Draft 
Budget 

(2018-19) 

  Excl. CFM* Excl. CFM* Excl. CFM* 

£ £ £ £ 

  EXPENDITURE (cont.)       

  Resource Centre - Office Expenses       

9,674  Postage, printing, Website, stationery, office 
supplies 

 8,000  10,200  

1,091  Telephone  3,000  1,200  

2,920  Equipment (e.g. printer lease)  6,724  3,100  

5,138  Travel (non-chair)  250  1,000  

6,650  Chairs - Travel Costs  8,000  7,000  

3,831  Depreciation of Equipment   3,000  1,300  

8,670  Audit (est.)  6,180  6,800  

  Training (combined budget)     

5,322  District CDIM  6,000  5,300  
  District Training general     
  Internal staff training   1,000  

4,100  Safeguarding expenses / conference  6,000  4,300  

  Other Items      

27,811  Misc. & Cont. (incl. ad hoc req'd consultancy)  7,802  24,000  
  Other Items, e.g. Inv Mgt, fixed assetd     4,000  

432,284  Total Expenditure  255,706  283,200  

-11,898  Net Income (Expenditure)  -134  -10,253  

149,319  Balance b/f at SOY  137,421  137,288  

137,421  General Fund Balance C/F  137,288  127,035  

* CFM - Computers For Ministry 
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Circuit Assessments 2019-20 

No. Circuit Name 

Circuit 
Assessments 

2019-20 

MCF 
District 

Expenses 

Quarterly 
Payments 

100.00% 82.24% 17.76%  

£ £ £ £ 

1 City Road            42,284  34,774 7,510 10,571 

2 West London Mission             39,384  32,389 6,995 9,846 

3 Westminster            39,884  32,801 7,083 9,971 

4 Chelsea, Hammersmith & Fulham            22,084  18,162 3,922 5,521 

5 Battersea and Wandle Valley           59,484  48,920 10,564 14,871 

6 Lambeth (Merged NL & B&S)            36,484  30,004 6,480 9,121 

7 Southwark & Deptford            97,684  80,335 17,349 24,421 

9 Tower Hamlets            17,784  14,626 3,158 4,446 

10 Hackney & Stoke Newington            39,984  32,883 7,101 9,996 

11 Islington and Camden Mission            17,084  14,050 3,034 4,271 

12 London Mission North West            28,184  23,179 5,005 7,046 

13 Harlesden            18,584  15,283 3,301 4,646 

14 Notting Hill               8,884  7,306 1,578 2,221 

17 Clapham            29,084  23,919 5,165 7,271 

20 Newham            33,184  27,291 5,893 8,296 

22 New River            85,984  70,713 15,271 21,496 

23 Wembley            32,884  27,044 5,840 8,221 

24 Ealing Trinity            41,084  33,787 7,297 10,271 

25 Richmond & Hounslow            33,584  27,619 5,965 8,396 

26 Wimbledon            24,884  20,465 4,419 6,221 

28 Blackheath & Crystal Palace            47,184  38,804 8,380 11,796 

30 Lesnes Abbey            45,884  37,735 8,149 11,471 

31 Barking, Dagenham & Ilford            46,484  38,228 8,256 11,621 

32 Romford            49,784  40,942 8,842 12,446 

33 Forest            82,884  68,164 14,720 20,721 

34 Enfield            66,084  54,347 11,737 16,521 

35 Barnet & Queensbury            46,584  38,311 8,273 11,646 

36 Harrow & Hillingdon            90,684  74,579 16,105 22,671 

37 Teddington            24,784  20,382 4,402 6,196 

38 Kingston upon Thames            33,484  27,537 5,947 8,371 

39 Sutton            58,784  48,344 10,440 14,696 

40 Purley            25,584  21,040 4,544 6,396 

41 Croydon            65,484  53,854 11,630 16,371 

42 Bromley            28,284  23,261 5,023 7,071 

43 Orpington & Chislehurst            47,584  39,133 8,451 11,896 

TOTAL    1,508,040  1,240,212 267,828 377,010 
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District Advance Fund 

Purpose 

The District Advance Fund supports various projects, which advance the mission of the Church throughout the 

District. Funding for DAF comes from the levy on Circuit Model Trusts Funds. Grants totalling £527, 389 were 

made in 2017/18. The panel also awarded grants from the London Mission Fund of £143, 962. 

 

Achievements 

A total of £671, 351 in grants was awarded in the 2017/18 Connexional year. 

As in previous years, the work supported is diverse and inspiring. Grants included support for: 

 Warlingham Methodist Church, Children’s and Family Worker: Continuing the work that has good local 

support for establishing Youth Ministry. 

 Southwark & Deptford Peace Garden: Development of the first and only public garden dedicated to 

reducing knife crime and providing support to community members affected by knife crime. 

 Hayes End Methodist Church: Much needed modernisation and development of the church frontage 

enabling the church to advance their work and further develop their outreach into the local community. 

 

Projects are supported by local churches, circuits, fundraising and grants from other sources, where possible. 

 

Future Plans 

As we move forward, we welcome Revd Richard Grocott as the new DAF Secretary. 

 

  



 

42 
 

District Advance Fund Grants (September 2017 – August 2018) 

Month Grant to Purpose DAF £ LMF £ Yrs 

Oct 2017 Lesnes Abbey (33) 
Trinity Plumstead Worship Area 

Extension and New Entrance 
 20,000 1 

Oct 2017 Clapham (17) Clapham Church Office Improvements 15,000  1 

Oct 2017 City Road (01) 
Wesley’s Chapel Lay Worker with ages 

18-40 
48,000  3 

Oct 2017 Bromley (42) 
Beckenham New Atrium and 

Sanctuary Renovation 
 20,000 1 

Oct 2017 
Harrow & Hillingdon 

(36) 
Purchase of New Manse 35,575  1 

Oct 2017 Purley (40) Sanderstead Family Worker  15,000 3 

Jan 2018 Romford (32) Havering Road Redevelopment  20,000 1 

Jan 2018 
West London Mission 

(02) 
King’s Cross Youth Pastor  37,000 3 

Jan 2018 London District District Chaplains’ Retreat 7,000  1 

Jan 2018 London District 
Ghanaian Methodist Fellowship Visit 

of Bishops 
7,875  1 

Jan 2018 Purley (40) 
Warlingham Children & Families 

Worker 
10,000  2 

Apr 2018 
Harrow & Hillingdon 

(36) 
Hayes End Modernisation 12,500   1 

Apr 2018 
Barnet & Queensbury 

(35) 
Hendon Improvements 10,000   1 

Apr 2018 
Southwark & Deptford 

(07) 
Peckham Extension 20,000  1 

Apr 2018 
Southwark & Deptford 

(07) 
Southwark Peace Garden 20,000  1 

Apr 2018 
Richmond & Hounslow 

(25) 
Roehampton Urban Mission Deacon 100,000  5 

Apr 2018 
Richmond & Hounslow 

(25) 
Minstead Gardens Renewal 20,000  1 

Apr 2018 Croydon (41) Circuit Youth Development Officer 10,000  1 

Apr 2018 New River (22) 
Trinity at Bowes Church & Community 

Link Co-ordinator 
14,881 31,962 3 

Apr 2018 Westminster (03) Central Hall Temporary Staff Costs 4,083  1 

Apr 2018 
Hackney & Stoke 

Newington (10) 
The Listening Place 12,000  1 
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Apr 2018 London District 
Creating Safer Space Advanced 

module Delivery 
3,000  1 

Month Grant to Purpose DAF £ LMF £ Yrs 

Apr 2018 London District Youth & children’s Coordinator 100,000  2 

June 2018 
Harrow & Hillingdon 

(36) 
Hayes Roof 15,000  1 

June 2018 Croydon (41) 
Parchmore Finance & Property 

Manager 
30,000  3 

June 2018 Croydon (41) Re:Cycles for Refugees 5,000  1 

June 2018 

Lambeth(06), 

Southwark & 

Deptford(08) and 

Clapham (17) 

Sothern Circuits Compliance Project 7,475  1 

June 2018 
Barking, Dagenham & 

Ilford (31) 
Old Dagenham Demolition of old Hall 20,000  1 

 *DAF: District Advance Fund 
TOTAL: 

527,389 143,962   

*LMF: London Mission Fund £671,351  
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Property Advisory Group 
 

Purpose 

The Property Advisory Group (PAG) was set up to work alongside churches and Circuits in their dealings with 

their properties. This includes both providing general guidance on property schemes, sales, purchases and 

lettings, and other property transactions; and giving consent where appropriate. 

 

Achievements 

As a new recruit to the Methodist Church office in November 2017, the Property Development Officer postponed 

activity of the PAG during the initial handover. A combined meeting of the PAG with the Property Consents Group 

was convened in October 2018  

The meeting considered developing and communicating the property vision of the London District. A round table 

discussion has been arranged for this spring to kick start the process, by gathering a select few of those officers 

who have been/are involved in recent major property development schemes within the district, to inform on 

their experiences of developing and progressing property schemes. 

Property Consents Activity 

The number of new projects created has shown to increase year on year since 2016, showing a growth in 

confidence and a recognition of the need to develop property. It also shows an increase in awareness of the 

requirement to document these developments on the consents system. Adversely, the percentage of ‘in-year’ 

consents (ie. projects created and consented to within the same year) has decreased. These two factors together 

could suggest a step-up in ambition for district property with an increase in larger scale developments that 

require more work and consideration before consent can be readily provided. With 2018 only just passing, there 

are still projects that started in that year yet to be realised, with 31% of projects still at the proposed phase. The 

number of projects abandoned already show to have increased from 9 projects abandoned of those created in 

2017 to 10 of those created in 2018. This number of abandoned projects has the potential to increase if those 

projects at the proposed stage do not become active. This percentage of inactive projects could suggest the need 

for greater support to churches in the development and realisation of projects, which the property round table 

discussion in February, and future related events hope to address. 

 

Future Plans 

The PAG will meet on an annual to Bi-annual basis, according to the need, to discuss and keep informed on 

property issues and developments throughout the District. To further support churches with property 

development schemes, the Property Development Officer hopes to schedule visits to circuit property meetings 

throughout the year to gain a greater understanding of current property issues and to feedback the District's 

vision. 

Following on from the round table discussion, the Property Advisory Group plan to develop a Property 

Development Guide to assist churches in their endeavours. A Consultative Property Forum is planned for later in 

the year to further clarify the property development vision for the London District. 

Mrs Kathleen Henriques-Brown 

Property Development Officer  
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Methodist Projects scoop awards at London Faith and Belief Forum. 

 

Lots of London projects / individuals were commended at the London Faith and Belief Awards in November 2018.  

The event, marked the work of the Forum which is open to religious and non-religious people and reaches over 

20,000 people through its programmes.  

In 1997 the Faith & Belief Forum was founded as the Three Faiths Forum by Sir Sigmund Sternberg, Sheikh Dr 

Zaki Badawi and Revd Dr Marcus Braybrooke. The aim was to encourage friendship, goodwill and understanding 

between people with different points of view, different faiths, especially between Muslims, Christians and Jews. 

Over the years its work has expanded to include people of all faiths and beliefs, both religious and non-religious 

and build good relations between people, to create a society where difference is celebrated. In our diverse 

society, positive relations between people of different faiths, beliefs and cultures are essential. Each year over 

20,000 people are reached by Faith & Belief Forum Programmes; teachers and students, artists and professionals, 

political leaders in Parliament and upcoming leaders at university. Everyone is welcome to join in building a more 

connected and supportive society. The Faith & Belief Forum believes that intolerance has no place in our 

communities and that diversity adds value. 

This year, on Tuesday 27th November, several London based Methodist or Methodist associated projects 

received awards and commendations in the London Faith and Belief Awards. All were presented with certificates 

from The Lord Lieutenant of Greater London, Sir Kenneth Olisa OBE, acknowledging the various contributions 

made towards creating a better society and offering what was described as ‘an antidote to numbness.’ 

Those Methodist Projects and individuals recognised were: 

 Lindsey Macfarlane - Croydon Methodist Youth & 

Safeguarding Officer 

 The Listening Place (Hackney and Stoke Newington Circuit) 

 Band For Life (Methodist Church in Tower Hamlets) 

 Peace Garden (Southwark and Deptford Circuit) 

 HIV Awareness (Revd Steve Penrose) 

 

Well done all! 

 

 

 

 

https://methodistlondon.us7.list-manage.com/track/click?u=f6b32706a59acfcc8ac8d3767&id=67839fe885&e=74a66f7df4
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